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PART - IV
SKILL ENHANCEMENT COURSE (SEC) IV: NAAN MUDHALVAN :
INTERVIEW READINESS
SECTION - A (10 X 1 =10 MARKYS)
ANSWER ALL THE FOLLOWING QUESTIONS. K1
1. Which of the following is NOT a common interview format?
a) Panel Interview b) Group Discussion ¢) Written Exam d) Email Interview

2. What does the STAR method stand for in behavioral interviews?
a) Situation, Task, Action, Result b) Structure, Task, Analysis, Response
c) System, Thought, Approach, Reasoning d) Strategy, Timeline, Action, Review

3. Which of the following is essential for creating a strong personal brand?
a) Hiding weaknesses b) Avoiding social media
c) Aligning strengths with job goals d) Using complex vocabulary

4. What is the primary goal of a case interview?
a) To assess writing skills b) To evaluate analytical and problem-solving skills
c) To test memory recall d) To determine computer proficiency

5. Which is NOT an effective way to handle interview anxiety?

a) Practicing mock interviews b) Visualizing success
c) Avoiding preparation d) Deep breathing exercises
ANSWER THE FOLLOWING QUESTIONS. K2

6. What are the main stages of an interview process?
7. Name two important elements of body language during an interview.
8. What is an elevator pitch?
9. Give an example of a competency-based question.
10. How should you respond to a salary negotiation question?

SECTION -B (5 X 8 =40 MARKS)
ANSWER EITHER (a) OR (b) IN EACH OF THE FOLLOWING QUESTIONS. K4 & K5
11. (a) Explain the role of body language and communication in interviews.
(OR)
(b) Discuss the common stages of an interview process in detail.
12.(a) How can job seekers handle challenging behavioral interview questions?
(OR)
(b) Discuss the importance of competency-based questions and effective responses.

13.(a) Explain different methods to craft and showcase personal achievements.
(OR)
(b) Discuss how to align personal branding with job-seeking strategies.

14.(a) What are the key aspects of preparing for technical assessments?
(OR)
(b) Explain approaches to analyzing and solving case interview questions.
15(a) How can candidates navigate salary negotiations effectively?
(OR)
(b) What strategies help in responding to tricky or unexpected interview questions?
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